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By and between------------------------------------------------------------------------------------------ , hereinafter
called the “Company” , of the first part, and the United Store Workers, Local Union No.__________ ,
.......................................................................... , Chartered by the United Retail Employees of America
(Affiliated with C. I. O.), hereinafter called the “ Union” , of the second part, WITNESSETH:
Clause 1. For and in consideration of the recognition by the Company of the Union as the 
exclusive bargaining agent for all employees, except Managers^'the Union agrees to exert its pow­
er as an affiliated member of organized labor, to promote the welfare, increase the sales of, and 
promote the efficient operations of the Company.
Clause 2. A period of thirty (30) days employment for any new person employed by the 
Company will be allowed for the purpose of observing the competency of such person, after, which 
if retained, such person shall become a member of the Union, and remain in good standing. The rea­
son for the dismissal of any employee shall be given to the representatives of the Union upon de­
mand.
Clause 3. Should any matter of dispute arise between the Company and its employees, or 
any of them, the same shall first be brought to the attention of the Store Manager for adjustment, 
and if not settled within five days from the time when so referred, then such matter shall, at the 
option of either party hereto be referred to a board of arbitrators consisting of four persons, two 
of whom shall be chosen by the Company and two of whom shall be chosen by the Union. The de­
cision of such board of arbitrators shall be final and conclusive upon the parties hereto, but in the 
event of their failure to agree by a majority vote within five days of the reference of said matter 
to such arbitrators, then and in such case the matter shall be referred to a permanent umpire to be 
selected jointly by the Company and the Union, whose decision shall be final. The decision of any 
three of the board of arbitrators thus set up shall be final and binding upon both parties hereto.
Clause 4. It is agreed that the following days of each year in which this agreement shall 
be in effect shall be, if desired by the Union or the employees, regarded as holidays on which the 
employees shall not be required to report at the store or stores, viz: New Years Day, Apirl 1st, 
Memorial Day, July 4th, Labor Day, Armistice Day, Thanksgiving Day and Christmas, or any days 
which may be celebrated in lieu of the foregoing.
Clause 5. It is further agreed that all employees who have served more than one year shall 
receive one weeks vacation, with pay. Over two years, ten days with pay. It is further understood 
that the periods of vacation for several employees shall be arranged by the Store Manager.
Clause 6. It is agreed between the parties hereto that it is the intent of this agreement 
that both parties shall undertake to promote an intelligent understanding between all persons con­
cerned and to be benefitted under this agreement. The Company shall display in each store room 
a Union card to be furnished by the Local Union.
Clause 7. It is further agreed that forty-four hours shall constitute a normal week’s work, 
and that eight hours shall constitute a normal day’s work. It is further agreed that the store shall 
close at noon, one day each week, the year around, except one week before Xmas and Easter. It is 
further agreed that all over-time work shall be paid for at the rate of time and one-half the regular 
rate of wrages per hour. This clause shall be subject to the regulation of the State Department of 
Labor.
It is further agreed that the closing hours shall be: Week days, not later than___________
o’clock, and day before Holidays and Saturdays, not later than.......................o’clock.
Clause 8. It is further distinctly declared as being understood and agreed by both parties 
hereto that this agreement shall be kept inviolate in all of its terms by both parties, and that all 
differences thereunder shall be arbitrated as hereinabove provided, and that walk-outs, lock-outs, 
and other stoppages of or interference with work caused by either the Company or the Union or 
the employees are hereby prohibited.
Clause 9.^The following are adopted as the basic rates of salary or wages for the employ­
ees of the Company under this agreement:
£7 Male Help: Basic or minimum—One to three months, $10.00 per week; three months to six 
months, $12.00 per week; six months to nine months, $14.00 per week; nine months to twelve 
months, $16.50 per week. $1.00 per week increase to any receiving above the established minimum, 
or more
1 ' Part-time Male Help: 30 cents per hour. Errand boys: 20 cents per hour.
Female Help: Basic or minimum—One to six months, $8.00 per week; six months to one 
year, $11.50 per week; after one year, $12.50 per week. $1.00 per week increase to any receiving 
the established minimum, or more.
e  Part-time Female Help: 25 cents per hour.
Truck Drivers: ................................ ................... -____________ _____________________________
Truck Drivers’ Helpers: ............................ .............................
I It is further agreed that where discounts, Christmas Bonus ,and insurance and sick bene­
fits are in effect, they shall remain.
a .It  is further agreed that any employee working less than fifteen (15) hours per week be 
classed as a part-time clerk.
Clause 10. This agreement shall remain in force for a period of one year from the date 
hereof, and from year to year thereafter unless notice is given by one party hereto to the other at 
least thirty days prior to the expiration of any yearly period of the intention to terminate this 
agreement.
IN WITNESS WHEREOF, the parties hereto have caused this agreement to be signed and 
sealed th is____________________________  day o f_________________________________ A. D., 193.... .
B y ------------------------------------------------------
C. I. O. Representative.
President.
Secretary. Secretary.
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